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Abstract - This paper presents the importance of individual learning for students in the current situation marked by the 
pandemic, but also in adapting to change. We are in a situation where we are going through a stage of profound, complete 
and radical changes in all areas of human activity, including education. Thus, in its professional training, the student must be 
able to design changes, to intervene into their flow in order to obtain the desired effects and to avoid the undesirable ones, 
but they are based on the learning to learn competence. The competence of "learning to learn" is one of the key competences 
in today's society, the society that is based on knowledge, but also conditioned by the pandemic, Covid -19. The competence 
learning to learn derives in several benefits, among which there is the employment of the personality in the conditions of the 
constantly changing requirements of the labor market. An important role, in this sense, has the self-regulation of learning / 
individual learning, which allows the student to approach the study and academic tasks proactively, experientially and self-
reflexively. The research involved 200 students from the Republic of Moldova, being an ascertaining one, focused only on 
one part of the problem regarding the specific behaviors in which the individual learning of students materializes - a factor 
that highlights a preparation for students’ adaptation to change this regard. Thus, we conclude that the human potential must 
be trained in learning to learn, a skill that would guide more effectively both in solving creative problems and in adapting to 
change. 
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I. INTRODUCTION 
 
Today's education must meet the needs of future 
generations. New approaches are required in the 
context of social and economic paradigm shifts that 
have their origin in the perception of Man as a subject 
of his own becoming empowered with the right to 
self-edification and self-actualization. 
 
The transformation of man from a potentiality, which 
is at birth, into an authentic, creative personality, and, 
through man, this construction, development and 
improvement of society is a process of maximum 
complexity, in which learning, training and education 
have had and have a decisive role. 
 
Thus, in order to establish the role of LL competence, 
we set ourselves the achievement of several 
objectives: 
 
1. Analysis of educational policy documents from 

the Republic of Moldova, which emphasizes the 
formation of LL competence; 

2. Determining the types of individual activity used 
by students in the learning process; 

3. Establishing the actions carried out by students 
for the adequate adaptation to social changes. 

 
II. CONCEPTUAL DELIMITATIONS 
 
Behaviorists (E. L. Thorndike, B. F. Skinner) define 
learning as the acquisition of new behaviors 
following the repeated action of stimuli on the body 
and the fixation of reactions. It is essentially an active 

assimilation of information (memory retention) 
accompanied by the acquisition of new operations 
and skills [apud 16]. 
 
P. Golu, formulates as a definition of learning the 
following: “learning represents that evolutionary 
process, of informative-formative essence, consisting 
in the acquisition in an active, exploratory way, of 
one's own life experience and, on this basis, in the 
selective and systematic modification of conduct, in 
its controlled and continuous improvement and 
improvement under the influence of the variable 
actions of the environment ”[8], but also applicable 
by various methods for learning to become effective 
and efficient [3]. 
 
As mentioned by I. Jinga, depending on the 
implications of the educational globalization and the 
problems of today's world, teachers will play new 
roles: mediator of knowledge, counselor, agent of 
change, etc. last but not least, the teacher is asked to 
get involved in making educational policy and 
professional insertion decisions [11]. 
What I. Jinga claims for the globalization of 
education, we consider to be one of the solutions to 
the learning competence  to learn, which in more 
general terms, contributes effectively to the 
management of the personal and professional route. 
 
The learning to learn competence is one of the eight 
key competences, offered by the European 
Commission which defines it as: ,,Learning to learn” 
(LL) is the ability to pursue and persist in learning, to 
organise one's own learning, including through 
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effective management of time and information, both 
individually and in groups. This competence includes 
awareness of one's learning process and needs, 
identifying available opportunities, and the ability to 
overcome obstacles in order to learn successfully. 
This competence means gaining, processing and 
assimilating new knowledge and skills as well as 
seeking and making use of guidance. Learning to 
learn engages learners to build on prior learning and 
life experiences in order to use and apply knowledge 
and skills in a variety of contexts: at home, at work, 
in education and training. Motivation and confidence 
are crucial to an individual's competence. [12] 
 
In according to researchers O. Mândruț, L. Catană și 
M. Mândruț, the competence LL supposes:  
 
• The ability to persevere in learning, to organize 

your own learning, including through the 
efficient management of time and information - 
both individually and in groups; 

• Awareness of the learning process and needs, 
identification of available opportunities and the 
ability to overcome obstacles in order to learn 
successfully; 

• Accumulating, processing and assimilating new 
knowledge and skills, as well as seeking and 
using counseling and guidance; 

• Involvement of learners in activities starting 
from previous knowledge and life experiences, 
so that they can use and apply knowledge and 
skills in a variety of contexts: at home, at work, 
in education and training [13]. 

 
III. ANALYSIS OF EDUCATIONAL POLICY 
DOCUMENTS FROM THE REPUBLIC OF 
MOLDOVA  
 
Type of learning to learn tries to provide explanations 
for two major problems: the first is related to the 
motivational resources of students for learning, and 
the second is aimed at specific behaviors in which the 
individual learning of students materializes. 
 
Approaches to lifelong learning are multiple and 
justified, demonstrating, in most cases, their judicious 
nature and importance for establishing capital-
generating national/regional economies, especially in 
the context of a global crisis that has engulfed the 
economic system. world and, implicitly, the cultural, 
spiritual and educational one, a crisis that affects 
students, because they find it more difficult to find 
themselves in the multiple challenges of everyday life 
[9]. 
 
It is not inappropriate to observe the connection of 
this major desideratum of the societies of the 21st 
century with the training activity of the student - the 
future human resource. From the point of view of the 
treatment of the one formed in the room, “the 

importance of LL competence appears to be derived 
from three types of benefits: 
 
• Its employment in the conditions of the 

constantly changing requirements of the labor 
market; 

• Active participation in the professional 
environment and in civil society; 

• Controlling the risk of social exclusion ”[5]. 
 
In our research the first benefit is discussed - the 
employment in the ever-changing requirements of the 
labor market. This benefit determines changes in the 
professional activity, in the educational process as 
conditions and means necessary for the formation of 
the necessary competencies for the labor market, for 
the educational beneficiaries. In this sense, education 
will be a necessary process of lifelong learning. 
 
The assimilation of the change in the education 
system supposes the taking over of their directions, 
but also the adequacy of the curricular content to the 
content and rhythms of the changes in the respective 
field, fact that can be achieved through adaptability 
and innovation, etc. 
 
From this point of view, R. Foucher [7] argues that 
higher education is "the space reserved for self-
training practices" [7]. The formation of students' 
self-instruction competence should be an essential 
coordinate of educational policies. 
 
The analysis of the educational policy documents 
from the Republic of Moldova presents the emphasis 
on the formation of LL competence, in the form of: 
• To get involved and persevere in learning - 

Education Code of the Republic of Moldova, art. 
4; Methodology regarding the implementation of 
criterion evaluation by descriptors; 

• to organize their own learning - The Framework 
Plan for higher education (cycle I - Bachelor, 
cycle II - Master, integrated studies, cycle III - 
Doctorate), approved by order of the Minister of 
Education no. 1045 of October 29, 2015; The 
regulation for the organization of studies in 
higher education based on the National System 
of Study Credits, approved by the order of the 
Minister of Education no. 1046 of 29.10.2015; 
The implementation guide of the National 
System of Study Credits, approved by the order 
of the Minister of Education, Youth and Sports 
no. 140 of 25.02.2006;  

• Efficiently manage time and information - 
Framework plan for higher education; 

• Work individually and in a team - Disciplinary 
curriculum; Curriculum at the school's decision; 
the offer of optional subjects; 

• To know their own learning needs - Education 
Code of the Republic of Moldova, art. 5; 
National Qualifications Framework; 
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RECOMMENDATIONS 
 
In order for the student to continue his personal 
development, to develop the LL competence, it is 
necessary to propose different learning activities. 
 
For the students’ individual activity, it is proposed to 
classify the tasks according to certain criteria: 
 
- The importance of the topics (profitability),  
- The difficulty of the subjects (challenging - 

familiar), 
- Level of priority / need, Indications of those 

approved (teacher, colleagues-experts), estimates 
the duration of the study performance, the 
fulfillment of the academic task, identify the 
right place for study / learning, elaborates the 
study plan for each discipline,after each 
discipline, or homework prepared set your 
rewards: a coffee break; chocolate; walking for 
5-10 minutes; and so on. 

 
As a learning method, the graphic organizer is 
proposed, or the inclusion of information in tables, 
the determination of the connection between themes, 
subpoints of the theme, abscesses. Graphic organizers 
can be of different volume, if we also contribute with 
examples to fixed details, we get a spider diagram. 
 
As an example we propose GO (graphic organizers): 
 

 
 

 
 
 
Cognitive and constructivist approaches have 
developed numerous variants of graphical 
representations for the organization of learning and 
for suggesting the construction of understanding. In 
practice, we have noticed that GOs become useful 
learning tools and are required to be functional and of 
maximum efficiency for the student's independent or 
group learning. Procedures specific to graphic 
organizers can serve to present different aspects of 

the studied problem, holistic presentation of the 
picture or particular aspects. 
 
Another method is the research project with the 
setting of precise learning objectives and goals; 
focusing on the personal interest and significance of 
the learning material; identifying and capitalizing on 
the novelty of learning contents; creativity, 
innovation, etc. 
 
The ability to acquire new skills and knowledge 
quickly and continually is crucial to success in a 
world of rapid change. If you don’t currently have the 
aspiration, self-awareness, curiosity, and vulnerability 
to be an effective learner, these simple tools can help 
you get there. [1] 
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